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To: Leader of the Council

From: lan Miller, Chief Executive

8" November 2012

Disability Action Wyre Forest — Council Representative

1.1

21

3.1

4.1

5.1

6.1

7.1

8.1

PURPOSE OF REPORT

To agree an appointment to fill a vacancy for a Council representative on Disability
Action Wyre Forest.

RECOMMENDATION

To appoint Clir Rose Bishop as the Council’s Representative on the Disability
Action Wyre Forest until Annual Council in May 2013.

BACKGROUND

Due to the reduced hours for the post of the Wyre Forest Matters Local Strategic
Partnership Manager, there is a requirement for a Councillor to be appointed to
Disability Action Wyre Forest to act as the Council’'s representative at meetings.

FINANCIAL IMPLICATIONS

There are no financial Implications arising from the report.

LEGAL AND POLICY IMPLICATIONS

The proposals comply with the legislation governing the Constitution of this Council and
the allocation of responsibility for functions.

RISK MANAGEMENT

There are no risk management issues associated with the proposed appointment.

EQUALITY IMPACT ASSESSMENT

An equality assessment impact has been undertaken and it is considered that there is a
POSITIVE impact on the equality strands.

CONCLUSION

Due to the reduced hours for the post of the Wyre Forest Matters Local Strategic
Partnership Manager, there is a requirement for a Councillor to be appointed to
Disability Action Wyre Forest to act as the Council’s representative at meetings.



9.1

10.

9.1

CONSULTEES

Director of Community Assets & Localism.

BACKGROUND PAPERS

None.



